
MONTHLY BOARD MEETING 
Wednesday, July 20, 2016 

Dalton Freight Depot  

  

 

 

 

 

 
MINUTES 

Present:   
 Board members in attendance: John Davis, T.J. Kaikobad, Juan Lama, Katie O’Gwin, Caleb Carnes; Denise 
Wood, City Council Liaison; Capt. Chris Cooke, Dalton Police Department; Ty Ross, City Administrator; DDDA Staff- 
Garrett Teems, Tanner Jaco.  
 
Call to Order:  

Mr. Kaikobad called the meeting to order.  
 
Minutes:   
Ms. O’Gwin moved that the minutes be accepted for the June 2016 board meeting. The motion was seconded by Ms. 
Wood. The motion carried. Mr. Davis moved that the minutes be accepted for the Special Called Meeting. Ms. O’Gwin 
seconded. The motion carried. 
 
 
Financials:   
The discussion on the financial report was tabled until Mr. Carnes can assist Mr. Teems in completing it.  
  
New Business: 
Ty Ross discussed the City’s release of a Request for Proposals for the Development of City Owned Property for the 
Dalton Depot. The City invites developers, end-users, and interested parties to submit a plan to lease and develop City-
owned property located at 110 Depot St. The RFP opened on June 22 and will end on August 15.  
 
Capt. Cooke with the Dalton Police Department briefed the DDDA on the incident involving Austin West and the Teen 
Night requested for June 24. The Special Event Permit Application was denied by all parties (Dalton Public Works, Dalton 
Fire Department, Dalton Police Department, the City, and the Downtown Dalton Development Authority) and the host had 
the event anyway. The police department shut down the event because Mr. West was charging for admission and 
refreshments without a business license. 
 
Mr. Teems updated the board about the Convention & Visitors Bureau’s desire to partner with the DDDA for next year’s 
Downtown Sampler and Spring Open House as a part of their Hwy 41 Festival. 
 
Mr. Teems provided the board with information from the president of the Whitfield-Murray Historical Society, who revealed 
that they already have a Huff House Christmas Ornament. The board decided to choose the Martin House (the old 
library), for this year’s ornament instead. 
 
The board informed the DDDA staff that a proposal would need to be submitted for a credit application from First Bank of 
Dalton, including a proposed credit limit and monthly limit.  
 
The board awarded a Façade Grant reimbursement to John Davis for his work on 319 N. Hamilton St. in the amount of 
$5000 for three bronze metal frame windows with a vestibule and storefront door. 
 
Old Business: 
Update on committees: The Design Committee is moving forward with the Art Park project on Hamilton St. and plans to be 
finished at the end of the summer. The Thrive 2055 project to temporarily develop the Lee Printing Site into a communal meeting 
place with a stage, seating, shade, etc. is being reconfigured in light of recent news that there are bids for the Site. 

 
Reports: 
Chamber: Mr. Kaikobad had nothing to report. 
 
CVB: Mr. Davis had nothing to report. 
 
City: Ms. Wood had nothing to report. 
 
Public Safety: Public Safety had nothing to report. 
 
 
Respectfully submitted, 

DOWNTOWN DALTON DEVELOPMENT AUTHORITY 



Tanner Jaco 

 

  



Hello Everyone, 

 

The Department of Labor just released its final regulations to the Fair Labor Standards Act (FLSA) concerning 

the requirements for salaried employees.  The effective date of these changes is December 1, 2016 so we will 

have some time to prepare.  Those of you with employees who will be affected should have received the list of 

employees in an earlier email.  I suggest that you proceed with speaking with these individuals in order to 

prepare them for the upcoming changes. 

 

Below is a list of the revised regulations.  As the effective date draws near, I will initiate any 

updates/corrections that need to be made in the payroll system and timekeeping system and will notify you prior 

to the changes becoming effective.  In the meantime, if you have any questions or concerns, do not hesitate to 

contact me directly. 

 

Here is an overview of the revised regulations: 

 

1.    Salary Threshold Changed to $913/week ($47,476 per Year).  This threshold doubles the 
current salary threshold level. While this level is slightly lower than the threshold in the 
proposed rule, it still encompasses many employees that are currently classified as exempt.   
 
2.    Automatic Salary Threshold Increases Every 3 Years (Not Annually) to Maintain Level at 
40th Percentile in Lowest-Wage Census Region.  This means that the minimum salary level for 
exempt status may change every three years based on the above criterion so in the future, we 
must be prepared to possibly change the status of various employees if necessary. 
 
3.    Duties Test is Unchanged.  There was speculation that not only would the salary threshold 
change but the duties for salaried employees would also change.  Fortunately, the DOL did 
not alter the duties test. 
 

 


